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	ePerfomance Compliance (mandatory goal):  Manage the performance cycle, working to ensure that all required steps of the performance appraisal systems are followed, that a mid-term conversation is held between staff members and supervisors and ePerformance completed by end of June 2016
	- All ePerformance workplans are completed in the system by May 2015
- All mid-term conversations are held and recorded in ePerformance by November 2015.

- Performance gaps are immediately recorded and remedial actions taken,

- 100% ePerformance compliance is achieved by the end of June 2016
	June 2016
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