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Secretary-General’s bulletin 



Amendments to the 200 series of the Staff Rules (ST/SGB/2002/2)


The Secretary-General, pursuant to staff regulations 12.2, 12.3 and 12.4 and staff rule 212.1 (a), hereby promulgates the text of the amendments to the 200 series of the Staff Rules promulgated in Secretary-General’s bulletin ST/SGB/2002/2. The text of the amendments is attached to the present bulletin.



Section 1



Purpose

1.1
The text of the staff rules listed below is amended for the reasons set out below in relation to each rule:


(a)
Rule 203.8, Education grant, is amended to permit travel by the staff member or his or her spouse to visit the child when travel by the child from the educational institution to the duty station is not possible;


(b)
Rule 204.3, Types of appointment and re-employment, is amended to specify the entitlements that are subject to adjustment when project personnel receive a new appointment in the United Nations common system less than twelve months after separation, and to clarify the methodology to be applied for that purpose;


(c)
Rule 210.1, Disciplinary measures, is amended to specify that a staff member shall be notified in writing of the allegations against him or her and of the right to seek the assistance of counsel at his or her own expense. 

1.2
Attached for insertion in the printed copy of ST/SGB/2002/2 are new pages containing the amendments to the Staff Rules and the changes in the Staff Regulations and their annexes, and in the appendices to the Staff Rules, resulting from General Assembly resolutions 57/307 of 15 April 2003 and 57/310 of 18 June 2003.



Section 2



Final provision


Unless otherwise indicated, the amendments introduced in the present bulletin shall enter into force on 1 January 2004.

(Signed) Kofi A. Annan
Secretary-General


Rule 203.7

Dependency allowances
(a)
Project personnel in intermediate-term or in long-term status shall be entitled to receive dependency allowances at the rates provided in staff regulation 3.4 (a) (i) and (ii).

(b)
For the purpose of the Staff Regulations and Staff Rules:


(i)
A dependent spouse shall be a spouse whose occupational earnings, if any, do not exceed the lowest entry level of the United Nations General Service gross salary scales in force on 1 January of the year concerned for the duty station in the country of the spouse’s place of work, provided that the amount shall not at any duty station be less than the equivalent of the lowest entry level at the base of the salary system (G‑2, step I, for New York);


(ii)
A “dependent child” shall be an individual’s natural or legally adopted child, or an individual’s stepchild, if residing with the individual, under the age of 18 years or, if the child is in full-time attendance at a school or university (or similar educational institution), under the age of 21 years, for whom the individual provides main and continuing support.  The Secretary-General shall establish special conditions under which other children who fulfil the age, school attendance and support requirements indicated above may be regarded as dependent children of an individual.  If a child over the age of 18 years is physically or mentally incapacitated for substantial gainful employment either permanently or for a period expected to be of long duration, the requirements as to school attendance and age shall be waived.  An individual claiming a child as a dependant must certify that he or she provides main and continuing support.  This certificate must be supported by documentary evidence satisfactory to the Secretary‑General if a child:


a.
Does not reside with the individual;

 


b.
Is married; or


c.
Is regarded as a dependant under the special conditions referred to above;


(iii)
Subject to the provisions of staff regulation 3.4 (a) (i), the full amount of the dependency allowance provided under that regulation in respect of a dependent child shall be payable, except where the individual or his or her spouse receives a direct governmental grant in respect of the same child. Where such a governmental grant is made, the dependency allowance payable under this rule shall be the amount by which the governmental grant is less than the rate of the allowance set out in staff regulation 3.4 (a) (i);


(iv)
A secondary dependant shall be the father, mother, brother or sister of whose financial support the individual provides one half or more, and in any case at least twice the amount of the dependency allowance, provided that the brother or sister fulfils the same age and school attendance requirements established for a dependent child. If the brother or sister is physically or mentally incapacitated for substantial gainful employment either permanently or for a period expected to be of long duration, the requirements as to school attendance and age shall be waived;


(v)
A dependency allowance shall be paid in respect of not more than one dependent parent, brother or sister; such payment shall not be made when dependency benefit is being paid for a spouse.

(c)
Payment of dependency allowance shall be made only in respect of the period during which the circumstances giving rise to the claim obtain.

(d)
Claims for dependency allowances shall be submitted in writing and supported by evidence satisfactory to the Secretary‑General. A separate claim for dependency allowances shall be made each year.
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Rule 203.8

Education grant

Definitions
(a)
For the purposes of this rule:


(i)
“Child” means a child of an individual who is dependent upon that individual for main and continuing support;


(ii)
“Disabled child” means a child who is unable, by reasons of physical or mental disability, to attend a normal educational institution and requires special teaching or training to prepare him or her for full integration into society or, while attending a normal educational institution, requires special teaching or training to assist him or her in overcoming the disability;


(iii)
“Home country” means the country of home leave of project personnel under rule 205.2;


(iv)
“Duty station” means the country, or area within commuting distance notwithstanding national boundaries, where the project personnel are serving.

Eligibility
(b)
Subject to conditions established by the Secretary-General, project personnel shall be entitled to an education grant in respect of each child, provided that:


(i)
The project personnel are in intermediate-term or long-term status and reside and serve at a duty station which is outside their home country;


(ii)
The child is in full-time attendance at a school, university or similar educational institution.

(c)
If eligible project personnel are reassigned to a duty station within their home country in the course of a school year, they may receive the education grant for the balance of that school year.

Duration
(d)
(i)
The grant shall be payable up to the end of the school year in which the child completes four years of post-secondary studies or is awarded the first recognized degree, whichever is earlier;

(ii)
The grant will not normally be payable beyond the school year in which the child reaches the age of 25 years. If the child’s education is interrupted for at least one school year by national service, illness or other compelling reasons, the period of eligibility shall be extended by the period of interruption.

Amount of the grant
(e)
The amounts to which project personnel may be entitled under the grant are set out in appendix III to the present Rules.

(f)
The amount of the grant to be paid when the project personnel’s period of service or the child’s school attendance does not cover the full school year shall be prorated under conditions defined by the Secretary-General. 
No prorating shall be required when project personnel die while in service after the beginning of the school year.

Travel
(g)
Project personnel in intermediate-term or long-term status to whom an education grant is payable under 
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paragraphs (i), (ii) or (iv) of appendix III to the present Rules in respect of the child’s attendance at an educational institution shall be entitled to travel expenses for the child of one return journey each scholastic year between the educational institution and the duty station, under conditions established by the Secretary-General.  If travel to the duty station by the child is not possible, return travel by the project personnel or spouse may be authorized in lieu of travel by the child, under conditions established by the Secretary-General.
 (h)
Two return journeys may be paid for children of eligible project personnel serving at designated duty stations, under conditions established by the Secretary-General.

Tuition in the mother tongue
(i)
Tuition in the mother tongue under staff regulation 3.2 (c) may be reimbursed subject to conditions established by the Secretary-General. 

Special education grant for disabled children
(j)
A special education grant for disabled children shall be available to project personnel in intermediate-term or long-term status, whether or not serving in their home country.  The amounts to which project personnel are entitled under the grant are set out in appendix III to the present Rules, under conditions established by the Secretary-General.

Claims
(k)
Claims for the education grant shall be made in accordance with conditions established by the Secretary-General.

Rule 203.9
Daily subsistence allowance
(a)
Except for those who normally reside in the mission area, project personnel in short-term status shall receive, during the period of their service in the mission area, a subsistence allowance at such daily rates as are approved from time to time by the Secretary-General.  The allowance shall be payable in local currency.

(b)
The daily subsistence allowance shall normally be computed on the basis of the average cost for a reasonable standard of board and lodging plus an amount to cover incidental expenses such as service charges, gratuities and laundry.  The daily subsistence allowance shall normally be based on costs in the capital city and the same rate shall apply throughout the country, provided that, where there exists a significant disparity in costs as between the capital city and other parts of the country, separate rates may be established for areas outside the capital city.

(c)
The daily subsistence allowance for a period of stay in one place within a country may be fixed at a lower rate after 60 days and further reduced after 120 days, consecutive or otherwise.

(d)
When project personnel in intermediate-term or long-term status are to serve at a duty station for less than one year, the Secretary-General shall decide whether to pay a daily subsistence allowance for the duration of such a tour of duty or pay assignment grant under rule 203.10, the hardship and non‑removal elements of the mobility and hardship allowance under rule 203.11 and the post adjustment under rule 203.5.

(e)
Daily subsistence allowances under this rule shall continue to be paid during periods of authorized sick leave, except that if project personnel are hospitalized, only one third of the relevant daily rate shall be paid.

(f)
The applicable rate of the daily subsistence allowance shall be subject to reduction when lodging or meals are provided free of charge by the United Nations, by a Government or by a related institution.

Rule 203.10
Installation
(Cancelled)
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Rule 203.10
Assignment grant
(a)
Except for special mission service, project personnel who travel at United Nations expense to a duty station for an assignment expected to be of at least one year’s duration shall be paid an assignment grant, subject to the conditions set forth below.

(b)
The amount of the assignment grant shall be equivalent to:


(i)
Thirty days of subsistence allowance at the daily rate applicable under rule 203.9 (a) above;

(ii)
Thirty days of subsistence allowance at half such daily rate in respect of each family member for whom travel expenses have been paid by the United Nations under rule 207.2 (a) (i).

The above-mentioned amounts shall be calculated on the basis of the rate prevailing on the date of arrival at the duty station of the individual or of his or her family member.

(c)
Under conditions established by the Secretary-General, the limit of 30 days provided in paragraph (b) above may be extended to a maximum of 90 days.  The amount of the grant during the extended period shall be up to 60 per cent of the appropriate prevailing rate.

(d)
In addition to any amount of grant paid under paragraph (b) above, a lump sum calculated on the basis of the project personnel’s net base salary and, where appropriate, post adjustment at the duty station of assignment may be paid under conditions established by the Secretary-General.  The lump sum shall be payable at the following rates:


(i)
At headquarters duty stations and other designated duty stations, a lump sum equivalent to one month’s net base salary and, where appropriate, post adjustment, provided the individual is not entitled to removal costs under staff rule 200.1 (a);


(ii)
At all other duty stations:


a.
Where the individual is entitled to removal costs under rule 200.1 (a), one month’s net base salary and, where appropriate, post adjustment;


b.
Where the individual is not entitled to removal costs, one month’s net base salary and, where appropriate, post adjustment if the assignment is for less than three years, and two months’ net base salary and, where appropriate, post adjustment if the assignment is for three years or more.

If an assignment for less than three years is extended to three years or more, the staff member shall be paid at that time a second one‑month lump sum.

(e)
If a change of official duty station or a new appointment involves a return to a place at which the individual was previously stationed, the full amount of the assignment grant shall not be payable unless the individual has been absent from the place for at least one year.  In the case of a shorter absence, the amount payable shall normally be that proportion of the full grant which the completed months of absence bear to one year.

(f)
Where both husband and wife are employed by the United Nations and travel at United Nations expense to a duty station, and taking into account rule 204.7, the assignment grant shall be paid to each in respect of himself or herself.  If they have a dependent child or children, the assignment grant in respect of such child or children shall be paid to the project personnel on whom each child is recognized to be dependent.


(g)
If both husband and wife would otherwise qualify for the lump sum portion of the grant, such lump sum shall only be paid to the spouse whose lump sum portion yields the higher amount.
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Chapter IV
APPOINTMENT
Rule 204.1
Letter of appointment
The letter of appointment granted to project personnel shall contain expressly or by reference the terms and conditions of employment.

Rule 204.2
Effective date of appointment
The appointment of project personnel shall take effect from the date on which they enter into official travel status to assume their duties or, if no official travel is involved, from the date on which they enter upon their duties.

Rule 204.3
Types of appointment and re-employment
(a)
Project personnel shall be granted temporary appointments as follows:


(i)
Temporary appointments shall be for a fixed term and shall expire without notice on the date specified in the respective letter of appointment.  They may be for service in one or more mission areas and may be for short, intermediate or long term, as defined in rule 200.2 (f).


(ii)
Project personnel who are initially granted appointments for less than one year but whose appointments are subsequently extended so that the total continuous contractual service is one year or more but less than five years shall be considered to be in intermediate-term status with effect from the date from which their appointment is extended or converted to intermediate-term status.


(iii)
Project personnel in intermediate-term status who complete five years’ continuous service and whose appointments are extended for at least one further year shall be considered to be in long-term status with effect from the date on which they complete five years’ continuous service.


(iv)
A temporary appointment does not carry any expectancy of renewal.

(b)
Former project personnel who are re-employed shall be given a new appointment, the terms of which shall be fully applicable without regard to any period of former service. However, when project personnel receive a new appointment in the United Nations common system less than twelve months after separation, the amount of any payment on account of termination indemnity, repatriation grant or commutation of accrued annual leave shall be adjusted so that the number of months, weeks or days of salary to be paid at the time of separation after the new appointment, when added to the number of months, weeks or days paid for prior periods of service, does not exceed the total of months, weeks or days that would have been paid had the service been continuous.
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Rule 204.4
Notification by project personnel and obligation to supply information

On appointment, project personnel shall be responsible for supplying the Secretary-General with any information that may be required for the purpose of determining their status under these rules and for completing administrative arrangements in connection with their appointments.  Specifically, this requirement shall include information on nationality, passport and visa, marital status, dependency status, information relevant to home leave and designation of beneficiary.  They shall be responsible also for promptly notifying the Secretary-General, in writing, of any subsequent changes affecting their status under these Rules.

Rule 204.5

Nationality

(a)
In the application of these Rules, the United Nations shall not recognize more than one nationality for project personnel.

(b)
When project personnel have been legally accorded nationality status by more than one State, nationality for the purpose of these Rules shall be the nationality of the State with which, in the opinion of the Secretary-General, the individual is most closely associated.

Rule 204.6
Medical examination
(a)
Project personnel shall undergo a medical examination prior to appointment.  The examination shall be made by a United Nations medical officer or, if no such officer has been designated, by another qualified member of the medical profession.  A report on the examination shall be submitted to and approved by the United Nations Medical Director before the individual leaves the home country and shall include an opinion on the individual’s fitness for living, working and travelling under the conditions in the country to which he or she is assigned for duty.

(b)
Project personnel may be required to undergo periodic medical examinations.  They shall undergo a medical examination on separation from service, and the report on this last examination shall be submitted to the United Nations Medical Director for review.

Rule 204.7
Effect of marriage on contractual status and entitlements
Where both husband and wife are employed by the United Nations, their contractual status shall not be affected by their marriage, but their entitlements and other benefits shall be modified as provided in the relevant staff regulations and rules.  However, if the spouses maintain separate households because they are assigned to different duty stations, the Secretary-General may decide to maintain separate entitlements and benefits, provided that this is not inconsistent with any staff regulation or other decision of the General Assembly.  The same modifications shall apply in the case of an individual whose spouse is employed by another organization participating in the United Nations common system.
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Chapter X

DISCIPLINARY MEASURES


Rule 210.1

Disciplinary measures
(a) In any case involving possible disciplinary action, the Secretary-General may establish, on an ad hoc basis, machinery to advise him or her before any decision is taken.

(b) No disciplinary proceedings may be instituted against project personnel unless the individual concerned has been notified, in writing, of the allegations against him or her and of the right to seek the assistance of counsel in his or her defence at his or her own expense, and has been given a reasonable opportunity to respond to those allegations.


 Rule 210.2

Suspension pending investigation
If a charge of misconduct is made against an individual and the Secretary-General so decides, the individual may be suspended from duty during the investigation. Such suspension shall be with pay unless, in exceptional circumstances, the Secretary-General decides that suspension without pay is appropriate.  The suspension shall be without prejudice to the rights of the individual.
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 1 January 2004


Article XI

APPEALS

Regulation 11.1

The Secretary-General shall establish administrative machinery with staff participation to advise him or her in case of any appeal by staff members against an administrative decision alleging the non‑observance of their terms of appointment, including all pertinent regulations and rules.

Regulation 11.2

The United Nations Administrative Tribunal shall, under conditions prescribed in its statute, hear and pass judgement upon applications from staff members alleging non‑observance of their terms of appointment, including all pertinent regulations and rules.
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ANNEXES TO THE STAFF REGULATIONS

Annex I
SALARY SCALES AND RELATED PROVISIONS

1.
The Secretary‑General shall establish the salary of the Administrator of the United Nations Development Programme and the salaries of United Nations officials in the Director category and above, in accordance with amounts determined by the General Assembly, subject to the staff assessment plan provided in staff regulation 3.3 and to post adjustments wherever applied.  If otherwise eligible, they shall receive the allowances that are available to staff members generally.

2.
The Secretary‑General is authorized, on the basis of appropriate justification and/or reporting, to make additional payments to United Nations officials in the Director category and above to compensate for such special costs as may be reasonably incurred, in the interests of the Organization, in the performance of duties assigned to them by the Secretary‑General.  Similar additional payments in similar circumstances may be made to heads of offices away from Headquarters.  The maximum total amount of such payments is to be determined in the programme budget by the General Assembly.

3.
Except as provided in paragraph 5 of the present annex, the salary scales and the scales of post adjustment for staff members in the Professional and higher categories shall be as shown in the present annex.

4.
Subject to satisfactory service, salary increments within the levels set forth in paragraph 3 of the present annex shall be awarded annually, except that any increments above step XI of the Associate Officer level, step XIII of the Second Officer level, step XII of the First Officer level, step X of the Senior Officer level and step IV of the Principal Officer level shall be preceded by two years at the previous step.  The Secretary‑General is authorized to reduce the interval between salary increments to ten months and twenty months, respectively, in the case of staff subject to geographical distribution who have an adequate and confirmed knowledge of a second official language of the United Nations.

5.
The Secretary‑General shall determine the salary rates to be paid to personnel specifically engaged for short‑term missions and conference and other short-term service, to consultants, to Field Service personnel and to technical assistance experts.

6.
The Secretary‑General shall fix the salary scales for staff members in the General Service and related categories, normally on the basis of the best prevailing conditions of employment in the locality of the United Nations office concerned, provided that the Secretary‑General may, where he or she deems it appropriate, establish rules and salary limits for payment of a non‑resident allowance to General Service staff members recruited from outside the local area. The gross pensionable remuneration of such staff shall be determined in accordance with the methodology specified in article 54 (a) of the Regulations of the United Nations Joint Staff Pension Fund and are shown in the salary scales applicable to such staff.

7.
The Secretary‑General shall establish rules under which a language allowance may be paid to staff members in the General Service category who pass an appropriate test and demonstrate continued proficiency in the use of two or more official languages.

8.
In order to preserve equivalent standards of living at different offices, the Secretary‑General may adjust the basic salaries set forth in paragraphs 1 and 3 of the present annex by the application of non‑pensionable post adjustments based on relative costs of living, standards of living and related factors at the office concerned as compared to New York.  Such post adjustments shall not be subject to staff assessment.

9.
No salary shall be paid to staff members in respect of periods of unauthorized absence from work unless such absence was caused by reasons beyond their control or duly certified medical reasons.
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Salary scale for staff in the Professional and higher categories showing annual gross salaries and 
net equivalents after application of staff assessment

(United States dollars)

Effective 1 January 2003

	
	
	S T E P S

	Level
	
	I
	II
	III
	IV
	V
	VI
	VII
	VIII
	IX
	X
	XI
	XII
	XIII
	XIV
	XV

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	USG
	Gross
	186 144
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	
	Net D
	125 609
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	
	Net S
	113 041
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	ASG
	Gross
	169 366
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	Net D
	115 207
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	
	Net S
	104 324
	
	
	
	
	
	 
	 
	 
	 
	 
	 
	 
	 
	 

	
	
	
	*
	*
	*
	*
	*
	
	
	
	
	
	
	
	
	

	D-2
	Gross
	139 050
	142 085
	145 119
	148 154
	151 189
	154 223
	 
	 
	 
	 
	 
	 
	 
	 
	 

	
	Net D
	96 411
	98 292
	100 174
	102 055
	103 937
	105 818
	 
	 
	 
	 
	 
	 
	 
	 
	 

	
	Net S
	88 571
	90 159
	91 741
	93 318
	94 890
	96 456
	
	
	
	
	 
	 
	 
	 
	 

	
	
	
	
	
	*
	*
	*
	*
	*
	
	
	
	
	
	

	D-1
	Gross
	126 713
	129 377
	132 041
	134 705
	137 369
	140 033
	142 697
	145 361
	148 024
	 
	 
	 
	 
	 
	 

	
	Net D
	88 762
	90 414
	92 065
	93 717
	95 369
	97 020
	98 672
	100 324
	101 975
	 
	 
	 
	 
	 
	 

	
	Net S
	82 045
	83 481
	84 913
	86 342
	87 768
	89 190
	90 609
	92 025
	93 437
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	*
	*
	*
	
	

	P-5
	Gross
	104 102
	106 369
	108 635
	110 901
	113 168
	115 434
	117 701
	119 967
	122 234
	124 500
	126 766
	129 033
	131 299
	 
	 

	
	Net D
	74 743
	76 149
	77 554
	78 959
	80 364
	81 769
	83 174
	84 580
	85 985
	87 390
	88 795
	90 200
	91 606
	 
	 

	
	Net S
	69 437
	70 685
	71 930
	73 174
	74 416
	75 655
	76 892
	78 127
	79 360
	80 591
	81 820
	83 046
	84 271
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	*
	*
	*

	P-4
	Gross
	84 435
	86 489
	88 544
	90 637
	92 824
	95 011
	97 198
	99 385
	101 572
	103 759
	105 946
	108 133
	110 320
	112 507
	114 694

	
	Net D
	62 327
	63 683
	65 039
	66 395
	67 751
	69 107
	70 463
	71 819
	73 175
	74 530
	75 886
	77 242
	78 598
	79 954
	81 310

	
	Net S
	58 041
	59 276
	60 509
	61 740
	62 971
	64 200
	65 429
	66 656
	67 881
	69 106
	70 329
	71 551
	72 772
	73 992
	75 211

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	*
	*

	P-3
	Gross
	68 306
	70 208
	72 112
	74 011
	75 915
	77 815
	79 715
	81 620
	83 523
	85 423
	87 326
	89 226
	91 202
	93 226
	95 250

	
	Net D
	51 682
	52 937
	54 194
	55 447
	56 704
	57 958
	59 212
	60 469
	61 725
	62 979
	64 235
	65 489
	66 745
	68 000
	69 255

	
	Net S
	48 242
	49 396
	50 553
	51 706
	52 862
	54 015
	55 169
	56 324
	57 477
	58 632
	59 782
	60 933
	62 083
	63 233
	64 384

	
	
	
	
	
	
	
	
	
	
	
	
	*
	
	
	

	P-2
	Gross
	55 346
	56 907
	58 465
	60 027
	61 729
	63 429
	65 130
	66 829
	68 532
	70 233
	71 932
	73 636
	 
	 
	 

	
	Net D
	42 849
	43 973
	45 095
	46 218
	47 341
	48 463
	49 586
	50 707
	51 831
	52 954
	54 075
	55 200
	 
	 
	 

	
	Net S
	40 191
	41 210
	42 226
	43 244
	44 260
	45 279
	46 313
	47 344
	48 379
	49 412
	50 444
	51 479
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	P-1
	Gross
	42 944
	44 444
	45 942
	47 442
	48 939
	50 438
	51 938
	53 436
	54 932
	56 432
	 
	 
	 
	 
	 

	
	Net D
	33 920
	35 000
	36 078
	37 158
	38 236
	39 315
	40 395
	41 474
	42 551
	43 631
	 
	 
	 
	 
	 

	
	Net S
	31 997
	32 992
	33 986
	34 980
	35 974
	36 967
	37 962
	38 944
	39 921
	40 899
	
	
	
	
	


D
=
Rate applicable to staff members with a dependent spouse or child.

S
=
Rate applicable to staff members with no dependent spouse or child.

*
The normal qualifying period for in-grade movement between consecutive steps is one year, except at those steps marked with an asterisk for which a 
two-year period at the preceding step is required.
APPENDICES TO THE STAFF RULES


Appendix I
SALARY SCALES AND SCHEDULE OF PENSIONABLE REMUNERATION

Annual gross salaries and net equivalents after application of staff assessment
(United States dollars)

Effective 1 January 2003
	
	
	S T E P S

	Level
	
	I
	II
	III
	IV
	V
	VI
	VII
	VIII
	IX
	X
	XI
	XII
	XIII
	XIV
	XV

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	*
	*
	*
	*
	*
	
	
	
	
	
	
	
	
	

	L-7
	Gross
	139 050
	142 085
	145 119
	148 154
	151 189
	154 223
	 
	 
	 
	 
	 
	 
	 
	 
	 

	
	Net D
	96 411
	98 292
	100 174
	102 055
	103 937
	105 818
	 
	 
	 
	 
	 
	 
	 
	 
	 

	
	Net S
	88 571
	90 159
	91 741
	93 318
	94 890
	96 456
	
	
	
	
	 
	 
	 
	 
	 

	
	
	
	
	
	*
	*
	*
	*
	*
	
	
	
	
	
	

	L-6
	Gross
	126 713
	129 377
	132 041
	134 705
	137 369
	140 033
	142 697
	145 361
	148 024
	 
	 
	 
	 
	 
	 

	
	Net D
	88 762
	90 414
	92 065
	93 717
	95 369
	97 020
	98 672
	100 324
	101 975
	 
	 
	 
	 
	 
	 

	
	Net S
	82 045
	83 481
	84 913
	86 342
	87 768
	89 190
	90 609
	92 025
	93 437
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	*
	*
	*
	
	

	L-5
	Gross
	104 102
	106 369
	108 635
	110 901
	113 168
	115 434
	117 701
	119 967
	122 234
	124 500
	126 766
	129 033
	131 299
	 
	 

	
	Net D
	74 743
	76 149
	77 554
	78 959
	80 364
	81 769
	83 174
	84 580
	85 985
	87 390
	88 795
	90 200
	91 606
	 
	 

	
	Net S
	69 437
	70 685
	71 930
	73 174
	74 416
	75 655
	76 892
	78 127
	79 360
	80 591
	81 820
	83 046
	84 271
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	*
	*
	*

	L-4
	Gross
	84 435
	86 489
	88 544
	90 637
	92 824
	95 011
	97 198
	99 385
	101 572
	103 759
	105 946
	108 133
	110 320
	112 507
	114 694

	
	Net D
	62 327
	63 683
	65 039
	66 395
	67 751
	69 107
	70 463
	71 819
	73 175
	74 530
	75 886
	77 242
	78 598
	79 954
	81 310

	
	Net S
	58 041
	59 276
	60 509
	61 740
	62 971
	64 200
	65 429
	66 656
	67 881
	69 106
	70 329
	71 551
	72 772
	73 992
	75 211

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	*
	*

	L-3
	Gross
	68 306
	70 208
	72 112
	74 011
	75 915
	77 815
	79 715
	81 620
	83 523
	85 423
	87 326
	89 226
	91 202
	93 226
	95 250

	
	Net D
	51 682
	52 937
	54 194
	55 447
	56 704
	57 958
	59 212
	60 469
	61 725
	62 979
	64 235
	65 489
	66 745
	68 000
	69 255

	
	Net S
	48 242
	49 396
	50 553
	51 706
	52 862
	54 015
	55 169
	56 324
	57 477
	58 632
	59 782
	60 933
	62 083
	63 233
	64 384

	
	
	
	
	
	
	
	
	
	
	
	
	*
	
	
	

	L-2
	Gross
	55 346
	56 907
	58 465
	60 027
	61 729
	63 429
	65 130
	66 829
	68 532
	70 233
	71 932
	73 636
	 
	 
	 

	
	Net D
	42 849
	43 973
	45 095
	46 218
	47 341
	48 463
	49 586
	50 707
	51 831
	52 954
	54 075
	55 200
	 
	 
	 

	
	Net S
	40 191
	41 210
	42 226
	43 244
	44 260
	45 279
	46 313
	47 344
	48 379
	49 412
	50 444
	51 479
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	L-1
	Gross
	42 944
	44 444
	45 942
	47 442
	48 939
	50 438
	51 938
	53 436
	54 932
	56 432
	 
	 
	 
	 
	 

	
	Net D
	33 920
	35 000
	36 078
	37 158
	38 236
	39 315
	40 395
	41 474
	42 551
	43 631
	 
	 
	 
	 
	 

	
	Net S
	31 997
	32 992
	33 986
	34 980
	35 974
	36 967
	37 962
	38 944
	39 921
	40 899
	
	
	
	
	


D
=
Rate applicable to staff members with a dependent spouse or child.

S
=
Rate applicable to staff members with no dependent spouse or child.

*

The normal qualifying period for in-grade movement between consecutive steps is one year, except at those steps marked with an asterisk for which a
two-year period at the preceding step is required.

Pensionable remuneration for purposes of pension benefits and pension contributions

(United States dollars)

Effective 1 September 2003

	
	S T E P S

	Level
	I
	II
	III
	IV
	V
	VI
	VII
	VIII
	IX
	X
	XI
	XII
	XIII
	XIV
	XV

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	L-7
	181 760
	185 892
	190 022
	194 149
	198 279
	202 408
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	L-6
	165 207
	168 596
	171 982
	175 364
	178 752
	182 308
	185 938
	189 568
	193 192
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	L-5
	137 472
	140  353
	143 233
	146 117
	148 998
	151 877
	154 758
	157 643
	160 521
	163 402
	166 285
	169 172
	172 261
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	L-4
	112 214
	114 992
	117 763
	120 535
	123 314
	126 085
	128 859
	131 636
	134 408
	137 180
	139 952
	142 735
	145 505
	148 279
	151 056

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	L-3
	92 227
	94 583
	96 937
	99 287
	101 644
	103 997
	106 350
	108 708
	111 172
	113 747
	116 319
	118 892
	121 466
	124 038
	126 614

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	L-2
	75 663
	77 773
	79 875
	81 981
	84 086
	86 192
	88 297
	90 399
	92 508
	94 613
	96 717
	98 824
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	L-1
	58 918
	60 947
	62 968
	64 990
	67 015
	69 036
	71 063
	73 084
	75 107
	77 131
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