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[The text of the sections set out below was replaced by ST/AI/367/Amend.1, which entered into force on 1 January 2007]
ADMINISTRATIVE INSTRUCTION

To:
Members of the staff

From:
The Assistant Secretary—General for Human Resources Management

Subject:  HOME LEAVE - CHANGE OF PLACE OF HOME LEAVE AND

 CHANGE OF COUNTRY OF HOME LEAVE

8.
Under staff rule 105.3 (d) (iii) b, travel to a country other than the country of home leave may be authorized for a particular home leave year. In such cases, the travel expenses borne by the Organization shall not exceed the cost of travel to the home country. There are three different situations under which such travel may be authorized, as set out in paragraphs 9, 10 and 11 below.

9.
In the case of staff members serving at designated duty stations where there is an entitlement to home leave every 12 months, in accordance with paragraph 8 of administrative instruction ST/AI/280/Rev.5 [currently section 6.6 of ST/AI/2000/6], every other home leave entitlement may, at the staff member's request, be exercised to a country other than the country of home leave.

10.
Travel to a country other than the country of home leave may also be authorized where, because of war, civil strife or the political situation in the home country, the staff member is unable to travel to the home country. In such cases, the staff member may be authorized to travel to a neighbouring country with social and cultural affinities to the home country. This authorization is on a one-time basis. While the situation which motivated the exceptional authorization to travel to a country other than the home country persists, home leave travel may continue to be authorized to such other country.

11.
The third situation in which travel in a particular home leave year may be authorized to a country other than the home leave country is when the staff member has close family ties in another country. The requirement of close family ties will be considered as met where a parent or a child of the staff member resides in the other country or where the staff member’s spouse is a national of that country. Such authorization may be granted on alternate home leave entitlements, that is, the staff member will be required to travel every other home leave to the designated country of home leave.


